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Since mid-2023, have you observed new profiles emerging in *-ﬁ '-._ ' ~ﬁ %ﬁ fd‘ j]u I Jlﬁ 4

microelectronics? (new job positions that did not exist before) ° 9 —
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If yes, can you list and describe them?
Machine learning enginer | 39 %

Data specialist | 24 %

Systems designer | 22 %

Cybersecurity specialist | 17 %
Environmental-related job profiles | 11 %

Automatic Analog Design Generation engineer 9%
Quantum specialist 9 %
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Figure 30: EU Talent Gap by Job Profile (2024-2030)

TOTAL workforce shortage
Process technicians

Process engineers
Manufacturing

Maintenance technicians
(33 000)

Operator / quality inspector technicians
Others (Automation, materials, quality / reliability)

Design engineers
Of which system designers

Of which analog designers

Others (digital, layout, simulation enablement)

Test engineers (test, verification, characterization)

Test technicians
IcT Software engineers
(12500)  pata specialists

EU Talent Gap by Job Profile from 2024 to 2030

Application engineers
Experts in cybersecurity (by design, secure HW)

Other technical positions (Sustainability, etc.)

75387
10904
10579
4977
1792
4817
8975
3840
2352
2782
5677
2370
8359
4179
6200
3031
3529

% total Per year

100 %
14 %
14 %
7%
2%
6 %
12 %
5%
3%
4%
8%
3%
1%
6 %
8 %
4%
5%

12565
1817
1763

829
299
803
1496
640
392
464
946
395
1393
697
1033
505
588

4179
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